	FMLA Penalties Worksheet



How many employees did you have last year?
If you had 50 or more employees for more for 20 weeks of the year then you are FMLA-applicable. 

What employees are eligible?
For an employee to be eligible they have to have worked for you for at least 12 months, and worked at least 1,250 hours during the most recent 12-month period. 

What penalties could I be subject to?
There is only one true penalty for an FMLA violation. Any employer that does not meet the general notice requirements may be assessed a civil penalty of $166 for each separate offense. 

[bookmark: _GoBack](* Note: Covered employers must display a poster in plain view for all workers and applicants to see, notifying them of FMLA provisions, and how to file a complaint. This notice has to be posted by a covered employer even if no employees are eligible for FMLA leave.)

What other costs could noncompliance cause?
Noncompliance with FMLA can result in your company being the subject of a lawsuit. This lawsuit could lead your company to be responsible for a number of remedies. These remedies include:
· Back pay – lost income by the respective employee prior to court decision or settlement
· Front pay – projected future or ongoing lost income
· Value of lost benefits – (e.g., medical expenses, etc.)
· Other monetary loses by an employee – (e.g., hiring a caretaker instead of taking leave to care for a family member)
· Liquidated damages – for willful violations, an amount equal to actual damages plus interest
· Interest, expenses, attorney’s and court fees










Prepare yourself and your company for these compliance requirements to change or be altered. Stay up-to-date on the latest information regarding FMLA  by visiting http://compliance.theolsongroup.com/.
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