	FLSA Penalties Worksheet



Do you meet FLSA applicability standards?
An organization is a covered enterprise if the related activities performed through unified operation or common control by a person/persons for a common business purpose and:
1. Whose annual gross volume of sales made/business done is not less than $500,000; or
2. Is engaged in the operation of a hospital, an institution primarily engaged in the care of the sick, aged, or mentally ill who reside on the premises; a school for mentally or physically disabled, or gifted children; a preschool/elementary/secondary school/institution of higher education; or
3. Is an activity of a public agency?

What penalties could you face?
There are two main penalties under FLSA. Civil money penalties may be assessed for child labor violations, and for repeat and/or willful violations of FLSA minimum wage or overtime requirements. 

Employers who willfully or repeatedly violate minimum wage or overtime pay requirement are subject to civil money penalties of up to $1,925 per violation.

Employers who violate child labor provisions of the FLSA are subject to a civil money penalty of up to $12,278 for each employee who was the subject of a violation. 

[bookmark: _GoBack]Child labor penalties may be increased up to $55,808 for each violation that caused the death or serious injury of an employee who is a minor. The penalty may be doubled to $111,616 if the violation was determined to be willful or repeated.

What other costs could noncompliance cause?
In addition to these violations there are three other large expenses that noncompliance with FLSA could cause you.

Back pay
Employers who are found in violation of FLSA are subject to giving eligible employees back pay. There is a two-year statute of limitations for back pay, except in the case of a willful violation, where the statute of limitation is three years. 

Liquidated damages
In addition to back pay, employees may also recover liquidated damages, which is a penalty equal to the amount of the back pay. 

Court costs and Attorney’s fees
If an employer is sued for FLSA violations, they may be forced to pay court costs and attorney’s fees for the qualified beneficiary, as determined by the judge. 
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