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2016-2017 ERISA Compliance Calendar

Meet Scott. Scott is a hard-working individual just trying to fulfill the American dream. Although he’s a top performer, Scott is unaware of what his company provides for benefits and is missing out on opportunities to protect his future. 

Scott’s employer, ABC Inc., wants the best for their employees and to make sure their staff (like Scott) are aware of the features their benefits package contains.  ERISA ensures ALL employers communicate what they are providing to their employees and the best ways to protect themselves. 

Here is a timeline of Scott and ABC Inc.’s venture through the workings of the Employee Retirement Income Security Act (ERISA).

November 2016
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Nov. 1
	

ABC Inc. Calculates its Number of Employees 

	
	ABC Inc. determines that during the last year it employed over 200 workers, 127 of whom were a part of the company’s group health plan. 




	January 2017
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	Jan. 1
	Scott begins coverage under ABC Inc.’s group health plan

	
	Scott, who wasn’t moved to full-time until November, begins receiving coverage from ABC Inc.’s group health plan.  






February 2017
No significant dates. 




March 2017
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	Mar. 30
	Summary Plan Description (Within 90 days of the employee receiving coverage)

	
	ABC Inc. provides Scott with a Summary Plan Description that details their rights, benefits, and responsibilities under the plan, and how it works, which includes the basic rights and responsibilities participants have under ERISA. 




April 2017

No significant dates


May 2017
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	May 1
	ABC Inc. changes its group health plan

	
	ABC Inc. makes a change in its group health plan that results in an important change in covered benefits for Scott and the rest of their employees.  
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June 2017
	

	

	June  23
	Summary of Material Modifications (Within 60 days of adoption of a material reduction in covered services or benefits)
ABC Inc. provides Scott with a Summary of Material Modifications, which describes the important changes that have been made in covered benefits for participants in the group plan.
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	July 31
	Report of Employee Benefit Plan (By the last day of the 7th calendar month, after the end of the plan year)
ABC Inc. sends the DOL their Form 5500, which reports various information about its employee benefits plan, its finances, and its operations. 
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