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2016-2017 COBRA Compliance Calendar

Meet Stewart. Like all red-blooded Americans, Stewart loves barbequed meats, football, and hard-work. Unfortunately, for ABC Inc., (Stewart’s employer) Stewart is not quite the hard-worker he thinks he is…

Here is a timeline of Stewart and ABC Inc.’s venture through the workings of the Consolidated Omnibus Reconciliation Act (COBRA).

November 2016
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Nov. 1
	

ABC Inc. Calculates its Number of Employees

	
	ABC Inc. determines that during the last year it employed 55 employees on more than 50 percent of its typical business days. This makes ABC Inc. a COBRA-applicable employer. COBRA is applicable to employers with 20 or more employees. 




December 2016
No significant dates. 

	January 2017
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	Jan. 1
	Group Health Coverage Begins

	
	ABC Inc. sponsors a group health plan for all of its full-time employees. Group health coverage begins, for the year 2017, on January 1, 2017. 







February 2017
No significant dates. 




March 2017

	Sunday
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	Mar. 28
	General Notice of COBRA Rights (Within 90 days after the date group health coverage begins)

	
	ABC Inc. provides Stewart, and all employees and their spouses, who are covered under the company’s group healthcare plan, with a notice of the rights they have under COBRA. 




April 2017

No significant dates


May 2017
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	28
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	May 1
	Stewart is Fired

	
	ABC Inc. is forced to make a tough decision and terminate Stewart.


	May 29
	Stewart Receives a Notice of a Qualifying Event (Within 30 days of the qualifying event)

	
	Stewart receives a notice, from ABC Inc., that he has been part of a qualifying event under COBRA. 

As with all the notices required by applicable employers, if a notice isn’t sent within the required amount of time, the company may be subject to a monetary penalty.

	May 29
	Notice to Plan Administrator (Within 30 days of the qualifying event)
ABC Inc. provides its plan administrator with a notice that Stewart was terminated and is now eligible for COBRA coverage.

	
	






June 2017
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June 9
	
Stewart receives a COBRA Election Notice (Within 14 days after receiving the notice of qualifying event)

	
	This notice informs Stewart about his right to COBRA continuation coverage, and how to make an election. 



	June  23
	Stewart Elects to Pay for COBRA Coverage (Within 60 days of the date the qualifying event occurred)
Stewart decides to opt-in and pay for COBRA continuation coverage. 


	


July 2017
No significant dates


August 2017
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	Aug. 1
	Stewart Begins Coverage Under Another Group Health Plan
Stewart finds employment at DEF Inc., ABC Inc.’s rival, and begins coverage under DEF Inc.’s group health plan.

	
	

	Aug. 7
	Stewart Receives a Notice of Early Termination of COBRA Coverage (As soon as practicable following the administrator’s determination that COBRA coverage will end) 
Stewart receives a notice of early termination of COBRA coverage, that explains the date coverage will terminate, the reason for termination, and any rights to elect alternative coverage. 
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This is just an example; dates are subject to change based on actual events. This is not a full-list of an employer’s duties under COBRA. For a complete checklist visit:
http://compliance.theolsongroup.com/ 
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