	ACA Penalties Worksheet



How many full-time employees do you have?
A full-time employee is any employee that works an average of 30 hours per week, or a total of 130 hours in a month. 

How many full-time equivalent (FTEs) employees do you have?
You calculate your number of FTEs through this calculation: [# of full-time employees + (total # of part-time hours during the year/2,080)].

Are you an applicable large employer (ALE)?
Your company is an ALE if you have 50 or more full-time equivalent employees. If you have less than 50 FTEs, you are not an applicable large employer. 

If you are an ALE your business has to comply with the employer-shared responsibility provisions of the ACA. If you are not an ALE, you still have to comply with ACA reporting requirements. 

The employer-shared responsibility provision requires any ALEs to offer 95 percent of their full-time employees’ health care coverage. (*Note: These employees do not have to accept your offer, but you have to have proof that a legitimate offer was made.) 

If your company does not offer 95 percent of their full time employees coverage, you will face a penalty of $2,260 per full-time employee (minus the first 30 full-time employees). Also, this penalty applies if only one full-time employee receives a federal premium subsidy for marketplace coverage.

This provision also requires ALEs to offer coverage that meets “minimum value” and affordability standards.

Does your healthcare plan provide “minimum value” and affordability?
In order to meet the minimum value requirement, your plan must cover at least 60 percent of total allowed healthcare costs.

To meet the affordability requirement, an employee’s contribution to their healthcare coverage cannot exceed 9.69 percent of his or her household income for the taxable year. 

[bookmark: _GoBack]If your plan does not offer minimum value or affordability, your company will be subject to a penalty that equals the lesser of: $3,390 per full-time employee receiving a marketplace subsidy, or $2,260 per full-time employee (minus first 30).

If your plan offers minimum value, but not affordability (or vice versa), your company will still be subject to these penalties. BOTH, requirements have to be met to completely avoid any fees.

Are you filing the proper reports?
Failure to file the required ACA-related information with the IRS results in a penalty of $250 per employee, and has a cap of $3,000,000. Intentional disregard to file this information results in a penalty of $250 per person, but has no cap. 

It is important to note that these penalties can be applied once for failure to file provide the IRS with the required information AND again for failure to file to provide employees with necessary information. 

That means that you could face a $500 penalty per employee if you fail to file the proper reports. (*Note: There is a cap of $500,000 for this penalty, for employers with $5,000,000 or less in gross annual receipts.)




























Prepare yourself and your company for these compliance requirements to change or be altered. Stay up-to-date on the latest information regarding ACA  by visiting http://compliance.theolsongroup.com/.
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